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INTRODUCTION 

PURPOSE OF THE REPORT 
The Drug-Free Schools and Communities Act was amended in 1989 to include institutions of higher 
education (IHE) as described in Part 86 of the Education Department General Administrative 
Regulations (EDGAR) – the Drug Free Schools and Campuses Regulations. As an institution of higher 
education, Western Dakota Tech understands the serious effects alcohol and drug use can have on a 
student’s or employee’s well-being and performance and has developed an education and prevention 
program to address those needs.   

Western Dakota Tech’s Alcohol and Other Drug Taskforce conducted a biennial review of its alcohol and 
other drug (AOD) prevention program. This report is a product of that review and covers the 2015-2016 
and 2016-2017 academic years.  

BIENNIAL REVIEW COMMITTEE MEMBERS 
Western Dakota Tech’s Alcohol and Other Drug Taskforce served as Biennial Review Committee 
Members. Some taskforce members, because of their job responsibilities, were assigned to the taskforce. 
Others volunteered to participate. All appointments were approved by the College’s President. 
 

Laura Benson, Student Success Coach 
Ann Bolman, President of Western Dakota Tech 
Suzanne Brandt, Practical Nursing Instructor 
Brian Blenner, Sergeant, Commander of RCPD’s School Liaison Program 
Erika Bement, President of Student Government Association 
John Geiman, Computer Science Program Director and Instructor 
Justin Jutting, Assessment Coordinator & Transportation Technology Instructor 
Linda Colhoff-Glover, Project Director at Alliance for Substance Abuse Prevention, Inc.  
Mary Jo Farrington, Project Director, Campuses Community Prevention Coalition (CCPC) 
Kelly Oehlerking, VP for Institutional Effectiveness and Student Success 
Chris Ousley, Phlebotomy Program Director and Instructor 
Kurt Russow, Gen Ed English Program Director and Instructor 
Debbie Toms, Student Success Director/Registrar
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PROGRAM GOALS AND RESPONSIBILITIES 

Western Dakota Tech is committed to a drug-free workplace and learning environment. Its goal is to 
educate students and employees on the dangers of alcohol and drug use while simultaneously providing 
assistance to employees and students with alcohol and other drug concerns.  
 
The Student Success Center staff and Human Resources Manager are responsible for coordinating 
ongoing alcohol and drug education and awareness programs in addition to working with individuals 
seeking assistance. 
 
In the spring semester of every even year, Western Dakota Tech’s Alcohol and other Drug Taskforce is 
responsible for completing the following tasks in order to review the College’s  Drug and Alcohol 
Prevention Program. They are responsible for reviewing the following items. 
 
1. alcohol and other drug related policies and procedures 
2. enforcement of policy sanctions 
3. alcohol and drug abuse education and prevention efforts 
4. internal DAAPP processes and procedures used by the College to comply with Policy 5004 and with 

the Drug-Free Schools and Communities Act 
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POLICIES AND PROCEDURES 

The Alcohol and Other Drug Taskforce reviewed Western Dakota Tech’s current policies and procedures 
governing alcohol and other drugs. Strengths and weaknesses are identified for each policy or procedure. 
 
Drug-Free Workplace Policy – Appendix A 
Western Dakota Tech policy 2012- Drug Free Workplace was established to meet the requirements of the 
Drug-Free Workplace Act of 1988 and the Drug-Free Schools and Communities Amendments of 1989. 
This policy addresses the following issues related to alcohol and other drug use: 

• The standards of conduct expected from students and employees 
• Sanctions for violations or non-compliance 
• Known health risks 
• Available assistance 

Strength: Meets most requirements.  
Weakness: Does not state sanctions for violations for employees up to and including 
termination. 

 
Annual Security Report Policies – Appendix B 
Western Dakota Tech policy 1020 – Annual Security Report Policies was established to identify all 
policies, procedures, and statements required in the Annual Security Report including information 
related to alcohol and other drugs. 

Strength: none  
Weakness: Students and employees would not intuitively look in an annual security report 
policy to find information on alcohol and drugs. 

 
Student Code of Conduct and Disciplinary Sanctions – Appendix C 
Western Dakota Tech policy 4005 - Student Conduct outlines the student conduct expectations for 
academic and personal conduct, including conduct related to alcohol and other drug use, that allow 
others to learn, study, work, and relax in a safe and orderly environment. The Student Code of Conduct 
section of the Student Handbook is designed to cover the intent of the policy. 

Strength: Looks good. Complete.  
Weakness: none. 
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Alcohol and Other Drug Policy in Student Handbook – Appendix D 
The Alcohol and Other Drug Policy in the Student Handbook outlines prohibited behavior related to the 
manufacture, possession, consumption, or distribution of alcohol and other drugs on school property or 
at school-sponsored activities. Furthermore, it states that students are prohibited from being on campus 
property while in an intoxicated state and while in possession of empty alcohol beverage containers and 
drug paraphernalia. Disciplinary sanctions are identified.  

Strength: Identifies sanctions for violations and builds up from first offense. 
Weakness: Does not specifically state expulsion. 

 
Smoking/Tobacco Use – Appendix E 
Western Dakota Tech policy 4002 Tobacco- and Smoke-Free Campus states that Western Dakota Tech is 
a tobacco and smoke-free campus and identifies items prohibited in Western Dakota Tech buildings or 
on any college-owned property. Violation of this policy will result in disciplinary action. 

Strength: Looks good.  
Weakness: none 
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ALCOHOL AND OTHER DRUG PROGRAMS 

The Alcohol and Other Drug Taskforce reviewed the alcohol and drug programs designed to educate and 
support an alcohol and drug-free lifestyle. The following strengths and weaknesses, if applicable, were 
identified for each program. 
 

PROGRAM STRENGTHS WEAKNESSES 
Educational drug and alcohol 
abuse prevention pamphlets 
available in the Student Success 
Center 

easy for students to 
locate once they are in 
the Student Success 
Center 

Students may not know 
that information is 
available, especially 
those online.  

Counseling services offered to 
students through referrals to a 
third-party agency 

free Students may not want 
to come in to get 
paperwork. 

Current listing of local and state 
providers of alcohol and other drug 
rehabilitation and counseling 
treatment through the 211 directory  

on website Students may not know it 
is there. Need better 
advertising of it. 

Late night ice skating provided 
twice a year as an alternative 
substance free event outside of 
campus – collaborative effort 
among the Student Government 
Association (SGA), the Alliance 
for Substance Abuse Prevention 
(ASAP), and Campuses 
Community Prevention Coalition 
(CCPC) 

free These events are poorly 
attended even with 
posters and emails 
advertising it. 
 
They are not as effective 
as they were designed to 
be for a late-night 
alternative.  

Alcohol intoxication simulation - 
September Community Day 

interesting/engaging  

Safe Rides Home Program that 
provides free taxi service for 
students unable to drive safely - 
funded by the SD office of 
Highway Safety 

Cards and flyers are all 
over campus. There is 
easy access to 
information. 
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“Don’t cancel that class” program - 
a speaker on AOD and wellness 
issues is available to take over a 
classroom when an instructor must 
be away. 

Relevant information is 
provided to help students 
make informed decisions 
about drugs and alcohol 
use. 

Even though it is 
available and is 
advertised each year, 
very few instructors are 
using this as an option. 

Online college alcohol use survey 
completed by students on a yearly 
basis – Results are available for 
campus use in social norming. 

The survey provides 
information to be used 
for social norming. 
Completed on an annual 
basis. 

There was a small 
sample of students and 
possibly an 
overrepresentation of 
students from 
healthcare fields, which 
may sway data. 
Male/female ratio is 
slightly skewed from 
actual ratio. 

Informational and social norming 
posters, brochures, and giveaways 
with prevention messages are 
available at campus events. 

Uses WDT students, 
which is appealing. 
Students like free items. 
There’s consistent 
messaging. 

 

CCWC Project Director meets 
individually with students who 
have alcohol violations or legal 
problems to share information and 
resources and provide alcohol 
education.   

Project Director is 
knowledgeable about 
available services in the 
community.  

Students are rarely 
referred to the CCWC 
Project Director. This is 
something that is 
possibly under used. 

Employee training on Employee 
Assistance Program (EAP), which 
could be used for many personal 
issues including drug and alcohol 
abuse. 

EAP was used by 
employees within the 
first year of 
implementation.  

 

Ombudspeople available as a 
resource for employees who are 
seeking assistance with a drug or 
alcohol problem.  

These people are 
neutral parties available 
to talk to employees. 
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AOD INCIDENTS ON CAMPUS AND DISCIPLINARY SANCTIONS 

The Alcohol and Other Drug Taskforce reviewed the single alcohol-related incident and discussed the 
difficulty of determining the consistency of sanctions considering there was a single occurrence. The 
taskforce determined, however, that the sanctions were appropriate and in compliance with stated policy.  
 
 
 

Alcohol and Other Drug Incidents on Campus and Disciplinary Sanctions 
 
The chart below shows the student alcohol and other drug violations and disciplinary sanctions that 
occurred during the 2014-2015 and 2015-2016 academic years. 
 

Western Dakota Tech Student Alcohol/Drug Incidents/Complaints 2014-2015 and 2015-2016 
Academic Year Violation Sanctions 
2014-2015 Student intoxicated on campus The student left with a designated driver 

prior to an administrator making contact 
with the student. A meeting was 
scheduled with the student prior to the 
student’s next scheduled class. Sanctions 
including one required counseling 
session were identified. – Appendix F 

 

 

During 2014-2015 and 2015-2016 academic years, zero employee alcohol and other drug violations and 
disciplinary sanctions occurred. 
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STRENGTHS AND WEAKNESSES 

In addition to the strengths and weaknesses identified in the other sections, the Alcohol and Other Drug 
Taskforce found the following strengths and weaknesses in the college’s Drug and Alcohol Prevention 
Program. 
 
Strengths 
 

• Students, faculty and staff have access to campus-based and community resources related to 
alcohol and other drug abuse and prevention. 

• The College has policies and procedures in place to address alcohol and other drug abuse and 
prevention. 

• Health insurance is available to all regular employees.  
 
 
Weaknesses 

• The survey (Appendix G) revealed the following: 
o only 10% had attended a program related to drugs and alcohol 
o 70% did not know if Western Dakota Tech has an alcohol or other drug program 
o 50% think alcohol and drug policies are enforced  
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RECOMMENDATIONS 

Based on the Alcohol and Other Drug Taskforce’s review of the College’s alcohol and other drug 
program, the Biennial Review Committee makes the following recommendations. 
 

• Focus on a campaign to make sure the Western Dakota Tech students and employees understand 
and are aware of the alcohol and drug programs on campus and that violations are enforced. 

• Add Theresa Scharn, Human Resources Manager, to the Alcohol and Other Drug Taskforce. 
• Move the Alcohol and Other Drug section out of WDT Policy 1020 and move it to a location that 

is more intuitive for employees and students to locate. 
• Design and implement a campaign about bystander training to help WDT students and 

employees know what to do and who to contact when suspecting someone is a victim of sexual 
violence. 

• Continue posting social norming posters around campus. 
• Require alcohol and other drug education class prior to allowing a student to register for classes. 
• Add prevention information, including Safe Rides Home, to Jump Start or an online orientation. 
• Advertise the AOD flyers in the Student Success Center better.  
• Provide more alcohol-free events on campus since off-campus events are poorly attended. 
• Consider moving alcohol intoxication simulation to the spring semester before Spring Break. 
• Require students to meet with a Student Success Coach after an alcohol or other drug violation to 

discuss campus and community resources. 
• Become more aware of the drug situation in the community so we can bring educational 

opportunities within WDT’s walls that are in line with what is happening in the community. 
• Consider having one department, possibly General Education, partner with Safe Rides Home so 

that when those instructors are absent, the presenters come in to present to that group. 
• Reach out to the RCPD for training during an all-staff meetings at the start of the next academic 

year. 
• In the Drug Free Workplace policy, rather than leaving the sanctions open for interpretation, 

implement a rubric or matrix for violations based on South Dakota State Codified Law or by 
utilizing other college/universities list of sanctions. 

• In the Drug Free Workplace policy, add the sanction of termination. 
• In the Alcohol and Drug Policy, add the sanction of expulsion. 
• In the Alcohol and Drug Policy, look at the statement regarding student organizations sponsoring 

events with alcoholic beverages. 
• In the Alcohol and Drug Policy, add language stating that there is student support services 

offered for those in need. 
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Appendix A - Drug-Free Workplace Policy 
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Western Dakota Tech Policy 
Drug Free Workplace 

 
Policy Contact: Human Resources Manager  
Policy Category: Human Resources 
Policy Number: 2012 
 
Policy Statement 
Western Dakota Tech believes that the illegal use of drugs and alcohol presents a serious health and safety hazard to 
the college community and interferes with educational and occupational success. The college fully complies with the 
Drug Free School and Communities Act of 1989 to prohibit the illegal possession, consumption, and distribution of 
drugs and alcohol on college property, during classes and at activities officially sponsored by the college. Students, 
faculty, and staff may not consume alcoholic beverages on college property, during classes, or in connection with 
activities officially sponsored by the college except by permission of the Rapid City School Board or designee. 
 
Western Dakota Tech supports all federal, state, and local ordinances pertaining to alcohol and drugs and will fully 
cooperate with law enforcement authorities to protect the students, staff, and faculty of the college from the illegal 
possession, purchase, sale, and manufacture of controlled substances and alcohol. The college will refer offenders to 
the proper civil authorities. Regardless of whether the legal action is pursued by the college or outside agencies, 
disciplinary action will be taken by the college for violations of the law, college policy, or college conduct regulations. 
All students, faculty, and staff should be familiar with the Drug Free Workplace Policy and abide by it.  
 
Sanctions for Violation or Non-compliance 
Disciplinary charges and/or remedial action will be pursued consistent with existing contractual agreements. The 
nature and extent of these charges and/or action depend on a variety of factors, including the severity of any work 
rule violations, the pattern and frequency of observed substance related problems, past work record, or any other 
consideration which may be considered relevant by the college. The need for disciplinary action and the appropriate 
penalty for employees will be handled accordingly  by the Human Resources Manager and others as appropriate. The 
Student Code of Conduct addresses student violations of this policy. 
 
Maintenance of Drug-Free Workplace 
Good faith efforts on the part of Western Dakota Tech to establish and maintain a drug-free workplace will include 
providing ongoing drug awareness educational programs and dissemination of drug awareness information for all 
members of the college community as well as implementation and strict enforcement of this policy. 
 
Procedures 
Each faculty member, staff member, and student employee, including those newly hired (at the time of their 
orientation), will be given a copy of this policy. 
 
A supervisor having knowledge or having received notification of a violation of this policy shall immediately report 
such violation to the Human Resources Manager. 
 
The Human Resources Manager or designee will coordinate ongoing drug education and awareness programs in 
cooperation with our Employee Assistance Program for the college community as well as provide drug informational 
materials. Faculty, staff, and student employees are expected to avail themselves of these programs and materials. 
Schedules and locations will be publicized in various college media and by individual notification. 
 
Application of the college's corrective discipline policy for violation of this policy and any other related questions 
should be referred to the Human Resources Manager. 
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Alcohol Offenses 
The State of South Dakota sets 21 as the minimum age to purchase or possess any alcoholic beverage. A violation of 
any law regarding alcohol while at the workplace or on campus is also a violation of this policy and will be treated as a 
disciplinary matter by the college. 
 
Behavior that disrupts the educational environment; causes public inconvenience, annoyance, or alarm; or recklessly 
creates a risk to people and/or property even when motivated by alcohol is a violation of college policy. 
 
Controlled Substance Offenses 
Criminal possession, sale or use of drugs is covered in South Dakota Codified Law. A violation of any law regarding 
drugs while at the workplace or on campus is a violation of this policy and will be treated as a disciplinary matter by 
the college. 
 
Known Health Risks 
As part of the effort to create a drug-free campus, Western Dakota Tech believes the college community should be 
educated about the physical and emotional health hazards the misuse of drugs and alcohol presents. Western Dakota 
Tech provides information and educational programs on substance abuse throughout the year to students, faculty, 
and staff. Listed below are some of the health risks associated with using/abusing alcohol and various drugs. (Please 
note that the dangers associated with substance abuse are not limited to only the conditions listed below.) 
 

• Alcohol - Heart and liver damage; brain damage; death from overdose and accidents 
• Marijuana/Hashish - Impaired memory perception, interference with psychological maturation, possible 

damage to lungs and heart, psychological dependence 
• Cocaine - Intense psychological dependence, sleeplessness and anxiety, nasal passage damage, lung damage, 

and death from overdose 
• Stimulants - Loss of appetite, hallucinations, paranoia, convulsions, brain damage, cancers of the lung, throat, 

mouth, death from overdose 
• Depressants - Infection, addiction, loss of appetite, death from overdose, nausea, and has severe interaction 

with alcohol 
• Narcotics - Addiction with severe withdrawal symptoms, loss of appetite, death from overdose 
• Hallucinogens - Anxiety, depression, impaired memory, emotional breakdown, death from overdose 
• Inhalants - Drastic weight loss, brain damage, liver and bone marrow damage, high risk of sudden death 

 
Please contact the Human Resources Office for additional information on the risks involved with the misuse of drugs 
and alcohol. 
 
Available Assistance 
Employees are encouraged to utilize the confidential Employee Assistance Program (EAP) when necessary. 
Information pertaining to the EAP is available in the Human Resources Office. 
 
The South Dakota Department of Social Services maintains a statewide list of prevention and treatment programs. The 
list is available at http://dss.sd.gov/behavioralhealth/community/treatmentservices.aspx. 
 
Effective 04/25/2017 
 
Approval and Review 
 
Western Dakota Tech Policy Committee Approval: 01/06/2017 
Western Dakota Tech Cabinet Approval: 02/01/2017 
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Western Dakota Tech President Approval: 02/10/2017 
RCAS Board of Education Approval: 04/24/2017 
Review Date: MN/DY/YEAR 
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Appendix B - Annual Security Report Policies 
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Western Dakota Tech Policy 
Annual Security Report Policies 

 
Policy Contact: Vice President for Institutional Effectiveness and Advancement 
Policy Category: Governance  
Policy Number: 1020 
 
Policy Statement 
Campus security and safety are vital in maintaining a positive learning environment for students and work 
environment for employees. It is important for the college to keep students, parents, and employees informed 
about campus security. 
 
Western Dakota Tech prepares and submits to the U.S. Department of Education an annual crime statistics and 
security report in accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics 
Act (the “Clery Act”). The college also develops an annual security report and provides the report as a safety service to 
the Western Dakota Tech community. Each member of the college community receives an electronic notification 
through email with a direct web link to the report. The report can also be accessed electronically through the 
consumer information website at http://www.wdt.edu/about-wdt/student-consumer-information/. Direct 
notification to prospective students and prospective employees is made upon request. Campus crime statistics 
are also available at http://ope.ed.gov/security.  
 
At a minimum, the annual security report will include the following information in addition to the required crime 
statistics. 
 
Timely Warnings, Emergency Response, and Evacuation Procedures 

The Western Dakota Tech Public Information Officer issues a timely warning to the community when a 
Clery Act crime that poses a serious or continuing threat to students and employees is reported. In addition 
to issuing a timely warning for Clery Act crimes, Western Dakota Tech issues a timely warning in the event 
of threats to student, employee, and college property and other crimes that, in the judgment of college 
administrators, may pose a serious or continuing threat to the campus community.  

Timely warnings will be issued on a case-by-case basis in light of all facts surrounding a crime, including 
the following considerations: 

• The type of crime reported must pose a serious threat to students and employees or their on-campus 
property.  

• In addition, the crime must pose a continuing danger to the campus community.  
• Finally, the possible risk of compromising law enforcement efforts will be considered.  

The Rapid City Police Department has assigned Sergeant Brian Blenner as the Rapid City Police Department 
liaison for Western Dakota Tech. His contact information is brian.blenner@rcgov.org, 605-394-4131 (work), 
or 605-787-3628 (cell).  Sergeant Blenner keeps the President and the Public Information Officer apprised 
of reported criminal activity on campus.   Upon receipt of information that requires a timely warning to be 
issued, the Public Information Officer and President develop the warning content in consultation with 
Sergeant Blenner and activate the emergency communication process to issue the warning. 

  

http://www.wdt.edu/about-wdt/student-consumer-information/
http://ope.ed.gov/security
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The timely warning’s content includes all available information that enables students and employees to 
protect themselves and aid in the prevention of crime. All known and available information pertinent to the 
crime is included in the warning, such as the nature of the crime, the location of the crime, the target of the 
crime, and a description of the perpetrator(s), as long as the information does not compromise law 
enforcement efforts. Any additional relevant information that does not compromise law enforcement 
efforts is also included in the warning.  

In every case, an evaluation of the circumstances is conducted to determine if a timely warning or other 
appropriate notification should be issued. Notifications are issued and continually updated until it is 
determined that the threat has ended.  

Individuals with information warranting a timely warning, or emergency notification should report 
circumstances by dialing 911, by notifying a campus security authority, or by contacting Sergeant Brian 
Blenner, the Rapid City Police Department liaison for Western Dakota Tech.  

Timely warnings will be issued to all students and employees using the WENS text messaging system, the 
WDT employee and student e-mail system, the campus public address system, and the campus website and 
social media sites.  

Emergency Response and Evacuation and Timely Warning Notification Policy 

Western Dakota Tech’s emergency notification and timely warning processes are consistent with the federal 
Clery Act legislation regarding emergency notification and timely warnings.  

Upon confirmation of a campus emergency, the Western Dakota Tech Public Information Officer issues 
notification without delay to alert the college community to a significant emergency or dangerous situation 
involving an immediate threat to the health and safety of students or employees on campus. 

Emergency Response and Evacuation Notification 

In response to a confirmed emergency situation, Western Dakota Tech will, without delay, and taking into 
account the safety of the community, determine the content of the emergency notification. It will then 
initiate the notification, unless issuing a notification will, in the professional judgment of the President and 
Public Information Officer, compromise efforts to assist a victim or to contain, respond to, or otherwise 
mitigate the emergency. Western Dakota Tech will notify the campus community upon confirmation of an 
emergency or dangerous situation involving an immediate threat to the health or safety of students or 
employees occurring on the campus using its emergency notification system.   

Students and employees should dial 911 immediately to report an emergency or dangerous situation 
on campus.   

If an emergency is reported through the 911 system, the Western Dakota Tech phone system automatically 
alerts front office administrative staff, who ensure notification of the President and Public Information 
Officer. The Public Information Officer then activates the emergency communication system, which includes 
the use of the public address system (operated by front office staff in the administration building), the 
Western Dakota Tech employee and student e-mail system, the WENS text messaging system, the college 
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website, the college public address system, and college social media sites. Updates are provided through 
these same means as additional information becomes available.  

Before the campus emergency warning system is activated, a college leadership team member confirms 
that the emergency exists through contact with the RCPD liaison, contact with college personnel at the 
scene of the emergency, personal verification of the emergency, or contact with emergency personnel 
responding to the emergency.  

If emergency responders have not been notified of an emergency on campus, college leadership 
immediately calls 911.  

The Public Information Officer or President also notifies the Rapid City Area Schools Superintendent and 
board members of all emergencies on campus.  

The entire campus community is alerted through the emergency communication system when there is at 
least the potential that a very large segment of the community is affected or when a situation threatens the 
operation of the campus as a whole.  

The Public Information Officer or President determines the content of the emergency warning, consulting 
with the Rapid City Police Department liaison, and includes directions to students and employees on 
campus as well as those on the way to campus.  

The Public Information Officer, the Human Resources Assistant, the Admissions Center Assistant, the 
Marketing Director, and the Marketing Coordinator are responsible for initiating the emergency notification 
process and follow this checklist: 

1. Take necessary steps to get to a safe location. When you are safe, proceed to step two. If you are unable to 
access a computer, contact Robert Sharp & Associates and tell them to initiate the Lockdown Communication 
Procedure. The number is (605) 341-5226.  

2. Send text alert through the WENS system. (Note: The Public Information Officer, Marketing Director, and 
Marketing Coordinator have access to the WENS system.)  

3. E-mail all students and staff using the Western Dakota Tech e-mail system.   

4. Update the college website. 

5. Make notification using campus public address system. 

6.  Attempt to post updates on Facebook every 30 minutes until Administration or Law Enforcement declare the 
campus safe. (Facebook posts will automatically post to Twitter.) 

7. Upon conclusion of the event, send email to all students, staff, and press contacts declaring the campus safe 
and indicate a time when more information will be available. 

Western Dakota Tech tests its emergency response and evacuation procedures annually, including tests that 
are announced or unannounced. The College’s Safety Committee determines the type of test and schedules 
it, taking the campus-wide emergency plan and evacuation procedures into account.  The tests contain 
either drills or exercises, set specific goals, and are evaluated by participants when completed. The annual 
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tests are documented with a description of the exercise, the date, time, and information about whether the 
test was announced or unannounced, as well as goal and evaluation outcomes, and kept on file in the 
President’s Office for seven years.  

Western Dakota Tech publicizes its emergency response and evacuation procedures in conjunction with its 
annual test by e-mailing them to students through the college e-mail system, posting emergency response 
summary cards on the college’s website, and by automatically loading an updated emergency response plan 
on all college computers.  

Annual disclosure of crime statistics 
Western Dakota Tech’s Institutional Effectiveness office prepares and submits an annual crime statistics and security 
report in accordance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (the 
“Clery Act”). The college also develops an annual security report and provides the report as a safety service to the 
Western Dakota Tech community. Each member of the college community receives an electronic notification through 
email with a direct web link to this report. The report can also be accessed electronically through the consumer 
information website at http://www.wdt.edu/about-wdt/student-consumer-information/. Direct notification to 
prospective students and prospective employees is made upon request. Campus crime statistics are also 
available at http://ope.ed.gov/security.  
 
Western Dakota Tech solicits crime statistics from the law enforcement agencies that have jurisdiction over the 
college’s location. Agencies contacted include the Rapid City Police Department, Pennington County Sheriff’s 
Office, and the South Dakota Highway Patrol. 
 
Individuals unable to obtain a hard copy of the college’s safety report from the college website may request one 
from Western Dakota Tech at:  
 
Vice President for Institutional Effectiveness and Advancement 
Western Dakota Technical Institute 
800 Mickelson Dr 
Rapid City, SD 57703 

Reporting Clery Act Crimes and Voluntary, Confidential Crime Reporting 
Western Dakota Tech encourages the campus community to immediately report crimes or suspicious activity to help 
maintain the safest possible environment for students, faculty, staff, and visitors. A report from a victim who does 
not want to pursue action through Western Dakota Tech or the criminal justice system can be filed that 
maintains the confidentiality of the reporting individual. The college can document the report without revealing 
the victim’s identity. This allows Western Dakota Tech to track the incident, compare it to other incidents, and 
take actions to keep further incidents from occurring. 
 
Pursuant to the Clery Act, a federal law, the college is required to compile and publish crime statistics in 
an Annual Security Report. As part of this obligation, members of the university’s community who are 
considered to be Campus Security Authorities are required to report crimes for inclusion as statistics in the 
college’s Annual Security Report. 
 
“Campus Security Authority” is a Clery specific term that encompasses certain Western Dakota Tech 
employees who have a duty to report crimes they become aware of, as defined by the Clery Act. 
  
The law defines a Campus Security Authority as “An official of an institution who has significant 

http://www.wdt.edu/about-wdt/student-consumer-information/
http://ope.ed.gov/security
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responsibility for student and campus activities, including, but not limited to, student housing, student 
discipline and campus judicial proceedings.” 
     
Western Dakota Tech identifies employees in the following roles as Campus Security Authorities: 

• Dean of Academics 
• Registrar & Student Success Director/Title IX Coordinator 
• Student Success Coach 
• Club Advisor 
• Ombudsperson 

 
Clery Crimes include the following: 
 

Homicide • Murder/non-negligent manslaughter: the willful (non-negligent) 
killing of one human being by another 

 • Negligent Manslaughter: the killing of another person through 
gross negligence 

 

Sex Offenses  • Sex offenses: Any sexual act directed against another person 
without the consent of the victim, including instances where the 
victim is incapable of giving consent 

• Rape: The penetration, no matter how slight, of the vagina or 
anus with any body part or object, or oral penetration by a sex 
organ of another person, without the consent of the victim 

• Fondling: The touching of the private body parts of another 
person for the purpose of sexual gratification, without the 
consent of the victim, including instances where the victim is 
incapable of giving consent because of his/her age or because of 
his/her temporary or permanent mental incapacity 

• Incest: Sexual intercourse between persons who are related to 
each other within the degrees wherein marriage is prohibited by 
law 

• Statutory Rape: Sexual intercourse with a person who is under 
the statutory age of consent 

 

Robbery Taking or attempting to take anything of value from the care, custody, or 
control of a person or persons by force or threat of force or violence 
and/or by putting the victim in fear 

 

Aggravated 
Assault 

Unlawful attack by one person upon another for the purpose of inflicting 
severe or aggravated bodily injury 
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Burglary Unlawful entry of a structure to commit a felony or a theft 

 

Motor Vehicle 
Theft 

The theft or attempted theft of a motor vehicle 

 

 

Arson Willful or malicious burning or attempt to burn with or without intent to 
defraud a dwelling house, public building, motor vehicle or aircraft, 
personal property of another, etc. 

 

Dating Violence Violence committed by a person who is or has been in a social 
relationship of a romantic or intimate nature with the victim; and where 
the existence of such a relationship shall be determined based on a 
consideration of the following factors: 

• the length of the relationship 
• the type of the relationship 
• the frequency of interaction between the persons involved in the 

relationship 
 

Domestic 
Violence 

Felony or misdemeanor crimes of violence committed by a current or 
former spouse or intimate partner of the victim, by a person with whom 
the victim shares a child in common, by a person who is cohabitating 
with or has cohabitated with the victim as a spouse or intimate partner, 
by a person similarly situated to a spouse of the victim under the 
domestic or family violence laws of the jurisdiction…or by any other 
person against an adult or youth victim who is protected from that 
person’s acts under the domestic or family violence laws of the 
jurisdiction 

Stalking Engaging in a course of conduct directed at a specific person that would 
cause a reasonable person to fear for his or her safety or the safety of 
others, or suffer substantial emotional distress 

 

Liquor Law 
Violation 

The violation of state or local laws or ordinances prohibiting the 
manufacture, sale, purchase, transportation, possession, or use of 
alcoholic beverages 
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Drug Law 
Violation 

The violation of laws prohibiting the production, distribution and/or use 
of certain controlled substances and the equipment or devices utilized in 
their preparation and/or use 

 

Illegal Weapons 
Possession 

The violation of laws or ordinances prohibiting the manufacture, sale, 
purchase, transportation, possession, concealment, or use of firearms, 
cutting instruments, explosives, incendiary devices, or other deadly 
weapons 

 
Security and Access to Campus Facilities 
Western Dakota Tech’s facilities, located adjacent to SD Highway 44 in Rapid City, South Dakota, consists of three 
buildings. The college does not have student housing facilities. 
 
Access to the Western Dakota Tech campus facilities is authorized through the President’s Office and Facilities 
Office. Building keys and key fobs are issued to staff as needed. All staff are authorized to call the appropriate 
authorities in case of an emergency. All buildings are locked and unlocked by college employees or by automated 
timers. Western Dakota Tech employees must be present when buildings are open. Unless other arrangements 
have been made, college buildings open at approximately 7 a.m. during weekdays and close when the final event 
for the day is completed. All buildings remain locked after hours and throughout the weekend unless prior 
arrangements have been made. 
 
Students and visitors may access the facilities whenever they are open. 
 
Security Considerations in the Maintenance of Campus Facilities 
Western Dakota Tech maintenance staff use a preventative maintenance checklist to monitor campus 
facilities, include those related to safety and security, including interior and exterior campus lighting. 
Maintenance staff unlock select doors in the morning and lock them in the evening and report any broken 
or malfunctioning locks. Fire extinguishers and sprinkler systems are checked and documented on a regular 
basis by external vendors. College staff repair any of the security cameras located across campus.  
 
Law Enforcement Authority and Jurisdiction of Security Personnel 
Western Dakota Tech does not employ or contract security personnel. 
 
Working Relationship of Campus Security and Law Enforcement Agencies 
Western Dakota Tech does not employ or contract security personnel. 
 
Accurate and Prompt Reporting of Crimes 
Community members, students, faculty, staff and guests are encouraged to report all crimes and public safety related 
incidents in a timely manner. Western Dakota Tech does not have campus police or security personnel. To report a 
crime or an emergency, dial 911. Crimes also should be reported in a timely manner to the Student Success Center to 
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ensure inclusion in the annual crime statistics and to aid in providing timely warning notices to the community, when 
appropriate.  
 
Guidance to Pastoral and Professional Counselors 

Western Dakota Tech does not employ pastoral or professional counselors and, as a result, has no 
procedures in place. 

Type and Frequency of Programs to Inform Employees and Students About Campus Security Procedures and 
Practices  

Western Dakota Tech provides to employees and students annual notices concerning campus security 
procedures and practices. Western Dakota Tech encourages all employees and students to accept personal 
responsibility for their own safety and the safety of others and to report all crimes that occur on the college 
campus to law enforcement and to Western Dakota Tech.  
 
Programs to Inform Students and Employees About Crime Prevention 

Western Dakota Tech provides the Annual Security Report to all faculty, staff, and students and publishes the report 
electronically through the consumer information website at http://www.wdt.edu/about-wdt/student-consumer-
information/. In addition, the Student Handbook contains campus safety information pertaining to the campus alert 
system; campus closings; crime awareness and campus security; fire drills and emergency evacuation of buildings; 
illness, accidents, and injury; registered sex offender listings; general safety; theft and vandalism; and visitor policies.  
 
The Faculty Handbook also contains information concerning campus safety and security. Faculty receive the 
handbook at the beginning of each academic year, and it is posted on the college intranet. 
 
Monitoring of Student Organization Noncampus Locations 

Western Dakota Tech does not have any officially recognized student organizations with noncampus 
locations.     

Possession, Use, and Sale of Alcoholic Beverages and Illegal Drugs 

Western Dakota Tech believes that the illegal use of drugs and alcohol presents a serious health and safety hazard to 
the college community and interferes with educational and occupational success. The college fully complies with the 
Drug Free School and Communities Act of 1989 to prohibit the illegal possession, consumption, and distribution of 
drugs and alcohol on college property, during classes and at activities officially sponsored by the college. Students, 
faculty, and staff may not consume alcoholic beverages on college property, during classes, or in connection with 
activities officially sponsored by the college except by permission of the Rapid City School Board or designee. 
 
Western Dakota Tech supports all federal, state, and local ordinances pertaining to alcohol and drugs and will fully 
cooperate with law enforcement authorities to protect the students, staff, and faculty of the college from the illegal 
possession, purchase, sale, and manufacture of controlled substances and alcohol. The college will refer offenders to 
the proper civil authorities. Regardless of whether the legal action is pursued by the college or outside agencies, 
disciplinary action will be taken by the college for violations of the law, college policy, or college conduct regulations. 
All students, faculty, and staff should be familiar with the Drug Free Workplace Policy and abide by it.  
 
Sanctions for Violation or Non-compliance 
Western Dakota Tech will report all alcohol and illegal drug violations to appropriate law enforcement agencies and 
will cooperate with state and federal investigations related to these matters. 
 

http://www.wdt.edu/about-wdt/student-consumer-information/
http://www.wdt.edu/about-wdt/student-consumer-information/
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Disciplinary charges and/or remedial action will be pursued consistent with existing contractual agreements. The 
nature and extent of these charges and/or action depend on a variety of factors, including the severity of any work 
rule violations, the pattern and frequency of observed substance related problems, past work record, or any other 
consideration which may be considered relevant by the college. The need for disciplinary action and the appropriate 
penalty for employees will be handled accordingly by the Human Resources Manager and others as appropriate. The 
Student Code of Conduct addresses student violations of this policy. 
 
Maintenance of Drug-Free Workplace 
Good faith efforts on the part of Western Dakota Tech to establish and maintain a drug-free workplace will include 
providing ongoing drug awareness educational programs and dissemination of drug awareness information for all 
members of the college community as well as implementation and strict enforcement of this policy. 
 
Procedures 
Each faculty member, staff member, and student employee, including those newly hired (at the time of their 
orientation), will be given a copy of this policy. 
 
A supervisor having knowledge or having received notification of a violation of this policy shall immediately report 
such violation to the Human Resources Manager. 
 
The Human Resources Manager or designee will coordinate ongoing drug education and awareness programs in 
cooperation with our Employee Assistance Program for the college community as well as provide drug informational 
materials. Faculty, staff, and student employees are expected to avail themselves of these programs and materials. 
Schedules and locations will be publicized in various college media and by individual notification. 
 
Application of the college's corrective discipline policy for violation of this policy and any other related questions 
should be referred to the Human Resources Manager. 
 
Alcohol Offenses 
The State of South Dakota sets 21 as the minimum age to purchase or possess any alcoholic beverage. A violation of 
any law regarding alcohol while at the workplace or on campus is also a violation of this policy and will be treated as a 
disciplinary matter by the college. 
 
Behavior that disrupts the educational environment; causes public inconvenience, annoyance, or alarm; or recklessly 
creates a risk to people and/or property even when motivated by alcohol is a violation of college policy. 
 
Western Dakota Tech will report all criminal alcohol violations to appropriate law enforcement agencies and will 
cooperate with state and federal investigations related to these matters. 
 
Controlled Substance Offenses 
Criminal possession, sale or use of drugs is covered in South Dakota Codified Law and federal law. A violation of any 
law regarding drugs while at the workplace or on campus is a violation of this policy and will be treated as a 
disciplinary matter by the college. 
 
Western Dakota Tech will report all illegal drug violations to appropriate law enforcement agencies and will 
cooperate with state and federal investigations related to these matters. 
 
Known Health Risks 
As part of the effort to create a drug-free campus, Western Dakota Tech believes the college community should be 
educated about the physical and emotional health hazards the misuse of drugs and alcohol presents. Western Dakota 
Tech provides information and educational programs on substance abuse throughout the year to students, faculty, 
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and staff. Listed below are some of the health risks associated with using/abusing alcohol and various drugs. (Please 
note that the dangers associated with substance abuse are not limited to only the conditions listed below.) 
 

• Alcohol - Heart and liver damage; brain damage; death from overdose and accidents 
• Marijuana/Hashish - Impaired memory perception, interference with psychological maturation, possible 

damage to lungs and heart, psychological dependence 
• Cocaine - Intense psychological dependence, sleeplessness and anxiety, nasal passage damage, lung damage, 

and death from overdose 
• Stimulants - Loss of appetite, hallucinations, paranoia, convulsions, brain damage, cancers of the lung, throat, 

mouth, death from overdose 
• Depressants - Infection, addiction, loss of appetite, death from overdose, nausea, and has severe interaction 

with alcohol 
• Narcotics - Addiction with severe withdrawal symptoms, loss of appetite, death from overdose 
• Hallucinogens - Anxiety, depression, impaired memory, emotional breakdown, death from overdose 
• Inhalants - Drastic weight loss, brain damage, liver and bone marrow damage, high risk of sudden death 

 
Please contact the Human Resources Office for additional information on the risks involved with the misuse of drugs 
and alcohol. 
 
Available Assistance 
Employees are encouraged to utilize the confidential Employee Assistance Program (EAP) when necessary. 
Information pertaining to the EAP is available in the Human Resources Office. 
 
The South Dakota Department of Social Services maintains a statewide list of prevention and treatment programs. The 
list is available at http://dss.sd.gov/behavioralhealth/community/treatmentservices.aspx. 
 

Drug and Alcohol Abuse Education Programs 

Western Dakota Tech publishes a biennial report describing drug and alcohol abuse education programs. 
The most recent report is available electronically through the consumer information website at 
http://www.wdt.edu/about-wdt/student-consumer-information/. 

Disclosure of Disciplinary Proceeding Results 

Western Dakota Tech will disclose to alleged victims of any violent crime of non-forcible sex offense (incest 
or statutory rape) the results of any disciplinary proceeding related to the alleged offense. If the alleged 
victim is deceased as a result of such a crime or offense, the alleged victim’s next of kin will be notified upon 
written request.  

Western Dakota Tech will disclose to alleged perpetrators of any violent crime of non-forcible sex offense 
(incest or statutory rape) the results of any disciplinary proceeding related to the alleged offense.  

Notifications to alleged victims and alleged perpetrators will be made simultaneously.  

  

The Student Success Director and Registrar is responsible for making all required notifications.     

Emergency Response and Evacuation Procedures 

http://dss.sd.gov/behavioralhealth/community/treatmentservices.aspx
http://www.wdt.edu/about-wdt/student-consumer-information/
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See document section titled, “Timely Warnings, Emergency Response, and Evacuation Procedures.” 

 

Approval and Review 
 
Western Dakota Tech Policy Committee Approval: 03/17/2017 
Western Dakota Tech Cabinet Approval: 05/10/2017 
Western Dakota Tech President Approval: 05/11/2017 
RCAS Board of Education Approval: MN/DY/YEAR 
Effective Date: Upon approval 
Review Date: MN/DY/YEAR 
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Appendix C - Student Code of Conduct and Disciplinary Sanctions 
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STUDENT CODE OF CONDUCT  

Western Dakota Tech has a responsibility to protect its mission and the members of the College community. The 
College has established reasonable standards for academic and personal conduct that allows others to learn, study, 
work, and relax in a safe and orderly environment (WDT Policy 4005 – Student Conduct). The following Code of 
Conduct, while not all inclusive, identifies conduct that infringes upon those expectations, disrupts the learning 
environment, and possibly exposes students and staff to injury. Such conduct will result in disciplinary action. 

Any student, group of students, or student organizations found in violation of the WDT Student Code of Conduct is 
subject to the disciplinary sanctions. 

Violations of the Code of Conduct include, but are not limited to: 

1. Inappropriate behavior defined as conduct that disrupts the educational process and impedes the learning 
environment. 

2. Physical or verbal abuse or detention of any person or persons on school property or at WDT activities. 
3. Endangerment of the health and safety of oneself or others, or infringement upon the rights of others. 
4. Theft or damage to WDT property or property of any member of the WDT community or campus. 
5. Unauthorized entry to or use of WDT facilities or property. 
6. Use, possession, manufacture, or distribution of alcohol, narcotics, illegal drugs, or other controlled substances, 

firearms, items commonly considered weapons, explosives, or dangerous chemicals on school-controlled 
property or during WDT sponsored activities. 

7. Dishonesty, such as cheating, plagiarism, or knowingly furnishing false information to the school. 
8. Reckless use of a vehicle on WDT property. 
9. Failure, after due notice, to pay fees or other school financial obligations, i.e. Bookstore, Parts Store, damage, 

non- sufficient funds or no-account personal checks, department supply charges, et cetera. 
10. Harassment or hazing of fellow students or staff members. 
11. Smoking, the use of chewing tobacco, or the use of electronic cigarettes or vaporizers on WDT property other 

than within the confines of personal vehicles. 
12. Failure to report to the WDT Administration Office or local sheriff and/or police agencies any knowledge of 

criminal activity on campus: i.e., murder, rape, robbery, aggravated assault, burglary, arson, vandalism, 
consumption of alcohol, or use of controlled or illegal substances or motor vehicle theft. Such a report must be 
provided in a manner that is timely and that will aid in the prevention of similar occurrences. 

13. Illegal, improper, or unethical use of computer systems. 
14. Disruptive behavior that detracts from maintaining classroom discipline, unnecessarily draws attention to the 

students involved and away from classroom activity, and prevents those students and/or other students from 
their pursuit of learning. 

15. Failure to comply with the directives of a WDT employee. 

PROCEDURAL DUE PROCESS PRINCIPLES  

ALLEGATIONS AND HEARINGS 
1. Student Code of Conduct allegations may be filed against any student by any member of the WDT community. 

a. Allegations other than academic misconduct shall be directed to the Student Success 
Director/Registrar or designated representative. 

b. Allegations of academic misconduct shall be directed to the VP for Teaching and Learning or designated 
representative. 

c. The complaint shall state the specific facts that form the basis for the allegation, as well as the identities 
of any other witnesses and the location of any physical evidence of the misconduct. Allegations must 
be signed by the complainant. Any allegation should be submitted as soon as possible after the event 
takes place or after the complainant discovers the identity of the alleged perpetrator. 

2. The VP for Teaching and Learning or Student Success Director/Registrar shall make an initial determination 
as to whether the allegations were timely, taking into account the seriousness of the incident and the 
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degree to which delay may have impaired access to evidence. The VP for Teaching and Learning or Student 
Success Director/Registrar shall determine if the allegations have merit and whether the incident 
sufficiently affects WDT interest to warrant further proceedings. 

INFORMAL RESOLUTION 
1. If the VP for Teaching and Learning or Student Success Director/Registrar determines that the 

allegations have merit, the VP for Teaching and Learning or Student Success Director/Registrar shall next 
determine whether the allegations can be resolved by mutual consent of the parties involved on a basis 
acceptable to the VP for Teaching and Learning or Student Success Director/Registrar or by waiver of 
formal hearing where the charged student admits to the misconduct and accepts the proposed sanction. 

2. Informal Resolution shall be final and there shall be no subsequent proceedings. If the allegations cannot be 
resolved informally, the formal resolution procedure will be implemented. 

FORMAL RESOLUTION 
A. Within fifteen working days of the final informal resolution attempt, the VP for Teaching and Learning or 

Student Success Director/Registrar shall present all allegations and recommended sanctions to the student 
charged in written form and shall identify with specificity each section of the conduct code under which 
allegations are brought. A time shall be set for a hearing, not less than five nor more than fifteen calendar days 
after the student has been officially notified by school email or written letter in U.S. mail. The minimum time limits 
may be waived by the party charged. Maximum time limits for scheduling of hearings may be extended at the 
discretion of the VP for Teaching and Learning or Student Success Director/Registrar. 

B. Hearings shall be conducted by a Conduct Board according to the following guidelines: 
a. Hearings shall be conducted in private. 
b. The chair of the Conduct Board shall have the power to exclude from the hearing any person whose 

conduct interferes with the hearing. 
c. In hearings involving more than one accused student, the Conduct Board may permit the hearings 

concerning each student to be conducted separately. 
d. The complainant and the defendant have the right to be assisted by an advisor of their choice, at their 

own expense. Ordinarily, no more than one advisor for each student shall be permitted. The advisor 
may be a faculty member, staff member, student, attorney, or family member. The complainant and the 
defendant are responsible for presenting their own cases, and, therefore, advisors are not permitted to 
speak or to participate directly in any hearing before a Conduct Board. 

e. The complainant, the defendant, and the Conduct Board shall have the privilege of presenting witnesses, 
subject to the right of cross examination. Witnesses may only be present during the hearing while 
testifying. 

f. Pertinent records, exhibits, and written statements may be accepted as evidence for consideration by 
a Conduct Board at the discretion of the chairperson. 

g. At the hearing, the Conduct Board shall determine (by majority vote) whether the student has 
violated each section of the Code of Conduct which the student is charged with violating. 

h. The fact that a student acted while under the influence of alcohol, marijuana, or an illegal controlled 
substance shall not be considered a mitigating factor. 

i. There shall be a single written record of all formal evidentiary hearings before a Conduct Board. 
The record shall be the property of WDT. 
i. The record and its contents shall be held in confidence. Any person who unnecessarily discloses 

the contents of the record to parties not involved in the appeal shall be subject to discipline. 
ii. Except as required by the Americans with Disabilities Act, WDT shall not be required to change the 

form in which the record is maintained. 
j. Except in the case of a student charged with failing to obey the summons of a Conduct Board or WDT 

official, no student may be found to have violated the Code of Conduct solely because the student 
failed to appear before a Conduct Board. In all cases, the evidence in support of the allegations shall 
be presented and considered. 
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SANCTIONS 
In each case in which a Conduct Board determines that there is a preponderance of evidence that a student has 
violated the WDT Code of Conduct, the Conduct Board shall uphold or modify the recommended sanction(s) based on 
the principle of “like sanctions for like violations” and the principle of a sanction being commensurate with the 
violation. 

In the case of a drug or alcohol violation, the sanction imposed will reflect what is stated in the WDT Drug and Alcohol 
Policy. 

Following the hearing, the VP for Teaching and Learning or Student Success Director/Registrar shall provide a written 
summary of the findings of fact, conclusions, and recommendations, if any, reached by the Conduct Board and of the 
sanction(s) imposed, if any, to the parties involved. 
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Appendix D - Alcohol and Other Drug Policy in Student Handbook 
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ALCOHOL AND OTHER DRUG POLICY – LOCATED IN THE STUDENT HANDBOOK 
As an institution of higher learning, Western Dakota Tech promotes responsible decision-making among members of 
the campus community. WDT recognizes that alcohol and other drugs can be dangerously habit-forming, which could 
lead to an individual’s loss of control. WDT’s primary goal is to provide students with a safe environment that 
supports the maximum growth of its members. 

 

A person needs to feel secure to perform at a maximum level. Therefore, campus safety and security must be a concern 
of every student, faculty, and staff at WDT. Furthermore, drug use and alcohol abuse affect the entire campus 
community in increased drop-out rates, academic failure, disciplinary problems, and progression into addiction. 

 

For the purpose of this policy, drug includes all controlled substances, illegal or controlled mood-altering chemicals, all 
look- alike drugs, all chemicals that release toxic vapors, and any prescription or patent drugs except those 
medications prescribed by and under the supervision of a licensed physician in a manner consistent with WDT policy. 

 

The unlawful manufacture, possession, consumption, or distribution of alcohol or other controlled or illegal 
substances by students is prohibited on school property or at school-sponsored activities. Furthermore, students are 
prohibited from being on campus property while in an intoxicated state. Additionally, possession of empty alcohol 
beverage containers and drug paraphernalia is also prohibited. No student organization may sponsor any student-
related activity at which alcoholic beverages are to be consumed. 

 

Violations of this policy will be responded to in accordance with the seriousness and frequency of the offense. Any 
student displaying intoxicated behavior will immediately be referred to the Student Success Director/Registrar or VP 
for Institutional Effectiveness and Student Success. Students found in violation of any of these policies will be subject 
to the following consequences: 

1. The first offense will result in: 
• The student being removed from class and given options for transportation. 
• The student being placed on conduct probation. 

2. The second offense will result in: 
• The student being suspended from classes for five days. 

3. The third offense will result in: 
• The student being suspended (conduct suspension) from WDT for one semester (fall/spring). 

4. Additionally, drug-related convictions may disqualify a student from receiving Federal Student Aid. United 
States Department of Education Federal Student Aid Regulations indicate that a federal or state drug 
conviction can disqualify a student for Federal Student Aid funds (i.e., grants, loans, federal work-study, federal 
campus-based aid). Students who are convicted of such drug offenses after submitting the Free Application for 
Federal Student Aid (FAFSA) must notify the financial aid office immediately. 

 

For more information on Western Dakota Tech’s Drug Free Workplace Policy #2012, please visit 
https://www.wdt.edu/about/policies-and-procedures/policy-2012-drug-free-workplace/.  

 

 

https://www.wdt.edu/about/policies-and-procedures/policy-2012-drug-free-workplace/
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Appendix E - Smoking/Tobacco Use 
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Western Dakota Tech Policy 
Tobacco- and Smoke-Free Campus 

 
Policy Contact: Student Success Director and Registrar 
Policy Category: Student Affairs  
Policy Number: 4002  
 
Policy Statement 
Western Dakota Tech is committed to providing a healthy and comfortable learning environment that is 
conducive to the physical and mental well-being of the campus community. To enrich and support this 
atmosphere, Western Dakota Tech is a tobacco- and smoke-free campus. This policy applies to all 
employees, students, visitors, and contractors. Smoking, and the use of chewing tobacco, vaporizers, or 
electronic cigarettes is prohibited anywhere in Western Dakota Tech buildings or on any college-owned 
property with the exception of within the confines of personal vehicles.  

 

Violation of this policy will result in disciplinary action.  

 
Approval and Review 
 

Initial approval 01/22/2009 
Review Date 09/2016 
Western Dakota Tech Policy Committee Approval: 09/22/2016 
Western Dakota Tech Cabinet Approval: 11/09/2016 
Western Dakota Tech President Approval: 11/10/2016 
RCAS Board of Education Approval: 
Effective Date: 

1/23/2017 
1/23/2017 

Review Date: MN/DY/YEAR 
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Appendix F – Alcohol Violation and Sanctions 
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TO:            STUDENT NAME REMOVED  

FROM:            Kelly Oehlerking, Dean of Academics 

DATE:            February 27, 2015 

RE:                  Alcohol Policy Violation 

 

This memo serves as official notification of viloation of WDT’s alcohol policy on Wednesday, February 25, 2015. 

Upon our meeting this morning, you agreed to the following consequences: 

1. You will meet with a counselor at Behavior Management Systems – appointment set for March 
18, 2015 

2. You will provide documentation of your meeting with the counselor to a Student Success Coach 
by March 19, 2015; the Coach will set a follow-up meeting for us to discuss progress 

3. You are not allowed to be on the WDT campus or attend WDT functions if you have consumed 
alcohol or are under the influence 

4. You are not to walk out of courses; if you disagree with an instructor, you need to meet with a 
Student Success Coach to help you resolve the situation in a professional manner 

5. You are not to get involved in other student conflict situations; you are to seek a WDT employee 
immediately for assistance 

6. If you do not follow through with items 1 through 5 or if there are any further behavioral issues, 
you will be suspended from WDT for a minimum of one academic semester 

If you have questions, please contact me at 718-2931. 
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Appendix G – College Alcohol Behavior Survey 
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Alliance for Substance Abuse Prevention, Inc. 
College Survey Results for WDT 

Spring 2017 Survey 
 
The Alliance for Substance Abuse Prevention, Inc. facilitated the College Alcohol Behavior Survey with 
Western Dakota Technical Institute. The survey was administered online through Survey Monkey. There 
were 183 total participants in the survey.  
 

Demographics 
Out of all the respondents from WDT, there were more females (67.8%) that participated in the survey 
than males (32.2%).  
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The majority of respondents were white (85.2%), and 4.9% of respondents were Native American. Only 

1.6% of respondents were Hispanic/Latino, 2.7% were Black, 1.1% were Asian, and the remaining. 4.4% 

claimed more than one race. 
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In 2017, 44.8% of the respondents were the age of 26 or over, 21.3% were aged 21-25, 21.3% of 

respondents were aged 19-20, and 12.6% were age 18 years and under. 
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The majority of respondents (55.2%) were 1st year students at WDT. 35.0% of the respondents were 2nd 

year students, and the remaining 9.8% of respondents were 3rd year or greater. 
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Alcohol Consumption, Consequences, and Behaviors 
The vast majority of WDT respondents (83.1%) reported drinking alcohol at some point in their lives. 

This is not surprising as 66.1% of all respondents were 21 years old or older.  
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According to the reported changes in alcohol use in the past year, 39.3% of respondents claim their 

alcohol use has “stayed the same,”26.2% claim it has “decreased,” while 9.3% report their alcohol use 

“increased.” Approximately one quarter of respondents reported not using alcohol in the past year. 

 

  



Spring 2017 College Survey Results- WDT  Page 8 of 30 
ASAP 

A trend comparison of alcohol use within the past year shows a 1.8% decrease in the number of 

respondents reporting no alcohol use in the past year from 2016 to 2017. The percentage of students 

reporting an increase in alcohol use during the past year remained flat at 9.3% from 2016 to 2017. There 

was an increase in the number of students reporting their alcohol use “decreased” from 24.8% in 2016 

to 26.2% in 2017. There was an increase in the percentage of students reporting the same alcohol use 

within the past year from 37.9% in 2016 to 39.3% in 2017. 

 

The reported 30 day alcohol use among WDT students was surprisingly low, with only 49.2% of 

respondents reporting alcohol use on one or more of the past 30 days. 36.6% reported not drinking in 

the past 30 days, 7.1% of respondents refused to answer the question, and 7.1% reported not knowing 

or not being able to answer. 

During the past 30 days, on how many days did you drink one or more drinks of an alcoholic beverage? 

Answer Options 
Response 
Percent 

Response Count 

Don't Know/Can't Say 7.1% 13 

Refuse 7.1% 13 

Did not drink in the past 30 days 36.6% 67 

Drank on one or more days in the past 30 days 49.2% 90 

answered question 183 

skipped question 0 
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Trends in the number of drinking days in the past 30 days have not shown significant increases in the 

number of drinking days. However, in 2017 14.2% of WDT respondents reported not knowing or being 

unable to say or refusing to report on how many days they had alcohol. The mean number of drinking 

days has typically fluctuated from year to year, with an increase from 2014 to 2015 of about one-half 

days, but still remains well below the high set in 2013 at 4.44 days. The median number of drinking days 

in the past month has remained at 1 drinking day, with the exception of 2013 (2 drinking days)

  

Number of drinking DAYS in past 30 Days 
  n Mean Median Standard Deviation 

2012 197 3.76 1 6.34 

2013 305 4.44 2 5.29 

2014 138 2.68 1 4.82 

2015 169 3.10 1 5.41 

2016 148 3.07 1 5.46 

2017 183 3.33 1 6.00 
Note: Don’t Know/Can’t Say and Refused response not used in calculations 
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# of Days 
2012 2013 2014 2015 2016 2017 

n % n % n % n % n % n % 

0 78 39.6% 69 22.6% 55 39.9% 68 46.3% 64 43.2% 67 42.7% 

1 21 10.7% 37 12.1% 29 21.0% 14 9.5% 22 14.9% 25 15.9% 

2 35 17.8% 53 17.4% 12 8.7% 13 8.8% 13 8.8% 18 11.5% 

3 6 3.0% 35 11.5% 7 5.1% 10 6.8% 9 6.1% 8 5.1% 

4 4 2.0% 30 9.8% 11 8.0% 13 8.8% 8 5.4% 3 1.9% 

5 16 8.1% 20 6.6% 4 2.9% 11 7.5% 13 8.8% 10 6.4% 

6 7 3.6% 15 4.9% 4 2.9% 0 0.0% 0 0.0% 2 1.3% 

7 0 0.0% 3 1.0% 3 2.2% 2 1.4% 2 1.4% 1 0.6% 

8 3 1.5% 1 0.3% 3 2.2% 2 1.4% 1 0.7% 2 1.3% 

9 0 0.0% 5 1.6% 1 0.7% 0 0.0% 0 0.0% 0 0.0% 

10 7 3.6% 4 1.3% 3 2.2% 2 1.4% 6 4.1% 9 5.7% 

11 0 0.0% 8 2.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

12 4 2.0% 0 0.0% 2 1.4% 0 0.0% 2 1.4% 1 0.6% 

13 1 0.5% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

14 0 0.0% 0 0.0% 0 0.0% 2 1.4% 1 0.7% 0 0.0% 

15 3 1.5% 1 0.3% 0 0.0% 4 2.7% 0 0.0% 4 2.5% 

16 0 0.0% 4 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

17 0 0.0% 0 0.0% 0 0.0% 0 0.0% 1 0.7% 0 0.0% 

18 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

19 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

20 5 2.5% 0 0.0% 2 1.4% 3 2.0% 3 2.0% 2 1.3% 

21 0 0.0% 4 1.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

22 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

23 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

24 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

25 2 1.0% 0 0.0% 0 0.0% 2 1.4% 1 0.7% 2 1.3% 

26 1 0.5% 2 0.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 
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27 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

28 1 0.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

29 0 0.0% 1 0.3% 0 0.0% 0 0.0% 0 0.0% 1 0.6% 

30 3 1.5% 9 3.0% 2 1.4% 1 0.7% 2 1.4% 2 1.3% 

TOTAL 197 100% 305 100% 138 100% 147 100% 148 100% 157 100% 

Don't 
know/ 11 5.3% N/A N/A N/A N/A 12 7.1% 6 3.7% 13 7.1% 

Can't say 

Refuse* - - - - - - 10 5.9% 7 4.3% 13 7.1% 

TOTAL  208 100.0% 305 100.0% 138 100.0% 169 100.0% 161 100.0% 183 100% 
* Note: The “Refuse” response type was added to the 2015 surveys to match PFS Required Outcome Measure requirements. 

Only 15.8% of respondents reported binge alcohol use (5 or more drinks on the same occasion) within the past 30 days. 66.1% of respondents 

reported not binge drinking in the past 30 days, while 7.1% refused to answer the question and 10.9% reported not knowing or not being able to 

say. 

During the past 30 days, on how many days did you have 5 or more drinks on the same occasion? 
Answer Options Response Percent Response Count 
Don't Know/Can't Say 10.9% 20 
Refuse 7.1% 13 
Did not have 5 or more drinks on the same occasion in the past 30 days 66.1% 121 
Had 5 or more drinks on the same occasion in the past 30 days 15.8% 29 

answered question 183 
skipped question 0 
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When asked how many drinks they typically consume in one setting in 2017, 24.4% of respondents 

reported 0 drinks, which was the second lowest next to 2014 of all years being compared, 20.9% 

reported 1 drink, 31.4% reported 2 drinks, 9.3% reported 3 drinks, and 5.2% reported 4 or more drinks. 

6.0% of respondents reported being unsure or unable to say how many drinks they had. A year-to-year 

comparison of the number of drinks typically consumed in one setting illustrates a decrease in the mean 

numbers of drinks consumed in one setting since 2014 with only a slight increase in 2017. 

Quantity of alcohol typically consumed in one setting 
Year N Mean* Med SD* 

2012 191 2.59 2 2.88 

2013 305 3.09 3 2.70 

2014 146 3.38 2.5 2.82 

2015 162 1.96 1 2.26 

2016 154 1.77 1 2.26 

2017 183 1.90 2 1.87 
*Note: calculated using 10 as the number of drinks when the response was 10 or more 
Note: Don’t Know/Can’t Say response not used in calculation
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Quantity of alcohol typically consumed in one setting 

# of Drinks 
2012 2013 2014 2015 2016 2017 

n % n % n % n % n % n % 

0 61 31.9% 69 22.6% 19 13.0% 48 29.6% 56 36.4% 42 24.4% 

1 29 15.2% 15 4.9% 21 14.4% 34 21.0% 27 17.5% 36 20.9% 

2 30 15.7% 57 18.7% 33 22.6% 39 24.1% 41 26.6% 54 31.4% 

3 16 8.4% 58 19.0% 16 11.0% 16 9.9% 11 7.1% 16 9.3% 

4 10 5.2% 36 11.8% 16 11.0% 6 3.7% 4 2.6% 9 5.2% 

5 12 6.3% 25 8.2% 8 5.5% 7 4.3% 1 0.6% 3 1.7% 

6 14 7.3% 9 3.0% 14 9.6% 4 2.5% 4 2.6% 8 4.7% 

7 2 1.0% 11 3.6% 3 2.1% 1 0.6% 4 2.6% 1 0.6% 

8 5 2.6% 4 1.3% 4 2.7% 1 0.6% 1 0.6% 1 0.6% 

9 1 0.5% 3 1.0% 2 1.4% 1 0.6% 1 0.6% 0 0.0% 

10 or more 11 5.8% 18 5.9% 10 6.8% 5 3.1% 4 2.6% 2 1.2% 

TOTAL 191 100% 305 100% 146 100% 162 100% 154 100% 172 100% 

Don't 
know/ 

can't say 
17 8.2% N/A N/A N/A N/A 7 4.1% 7 4.3% 11 6.0% 

Refused - - - - - - - - - - 13 7.1% 

TOTAL  208 100.0% 305 100.0% 146 100.0% 169 100.0% 161 100.0% 183 100% 
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Over 78% of participants reported that when people have five or more drinks of an alcoholic beverage 

once or twice a week, it carries “moderate risk” or “great risk” to the individual physically or in other 

ways. 
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When WDT students choose to drink, the majority of respondents reported “usually” or “always”: 

Having a designated driver (84.6%), Set a limit on the number of drinks (72.2%), Avoid drinking games 

(68.7%), Refuse to ride with a driver who has been drinking (87.4%). 

When you drink, how often do you do the following: 

Answer Options Never Rarely Usually Always 
Response 

Count 
Have a designated driver when I 
know that I will be drinking 

13.3% 2.2% 17.7% 66.9% 
 

24 4 32 121 181 
Set a limit on the number of drinks I 
will have 

16.7% 11.1% 27.2% 45.0% 
 

30 20 49 81 180 

Avoid drinking games 
19.2% 12.1% 21.4% 47.3% 

 
35 22 39 86 182 

Refuse to ride with a driver who has 
been drinking 

9.9% 2.8% 14.3% 73.1% 
 

18 5 26 133 182 
answered question 183 

skipped question 0 
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Trends in the percent of respondents reportedly driving while under the influence has decreased 14% 

since 2013. The percent of WDT students reporting driving once in the past year has also been 

decreasing. The 2017 survey results show that while the majority of WDT respondents reported that 

they had never driven a car while under the influence of alcohol, 4.9% of respondents reported that 

they had one time in the past year. 1.1% reported driving a car 3 or more times and 1.6% reported 

driving 6 or more times while under the influence in the past year. According to the 2017 survey, no 

individual reported being arrested for DUI in the past year. 

During the past year, how often have you experienced the following because 
you drank alcohol? 

Drove a car while under the influence 

Year N 
Never 1 time 2 times 3-5 times 6 or more times 

n % n % n % n % n % 

2013 221 167 75.6% 25 11.3% 12 5.4% 9 4.1% 8 3.7% 

2014 119 96 80.7% 14 11.8% 2 1.7% 2 1.7% 5 4.2% 

2015 169 142 84.0% 10 5.9% 13 7.7% 1 0.6% 3 1.8% 

2016 161 142 88.2% 8 5.0% 0 0.0% 6 3.7% 5 3.1% 

2017 183 164 89.6% 9 4.9% 5 2.7% 2 1.1% 3 1.6% 

Note: from the 2015 forward, response options were restructured to include Never, 1, 2, 3-5, and 6 or 
more times. Data from previous years has been recalculated. 
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Campus Alcohol Education and Prevention 
Nearly 90% of participants have not attended classroom presentations about alcohol or drug education 

while at WDT and an additional 2.7% are unsure if they have attended presentations. 
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Although 83.1% of respondents were aware of campus alcohol policies, approximately 16.4% of 

participants were not sure or unable to say whether the campus has alcohol policies and 0.5% of 

respondents believe the campus does not have alcohol policies. 
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Almost half of all respondents (47.5%) were not aware of alcohol policies being enforced on the WDT 

campus and an additional 2.2% believe the alcohol polices are not enforced on campus. The slight 

majority, (50.3%) of participants were sure that the alcohol policies were enforced on campus. 
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Nearly 70% of respondents were unsure or unable to say if WDT has a program to prevent alcohol use 

programs. 3.3% of respondents believe that there is not such a program available on the WDT campus. 

Roughly one quarter of students believe that their campus has a program to prevent alcohol use 

problems. 
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Over half of WDT respondents (56.3%) believe that the campus is concerned about the prevention of 

alcohol use problems, but only 10.4% of participants reported participation in efforts to prevent alcohol 

use problems on campus. 42.1% of respondents are not sure if their campus is concerned about the 

prevention of alcohol use problems and 1.6% does not believe the campus is concerned. 
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Perception of Harm 
WDT respondents had a higher perception of harm for alcohol related sexual activity compared to the 
marijuana indicators. Over 59% of respondents reported that there is “moderate” or “great risk” in 
harming oneself physically and in other ways when “consuming alcohol prior to being sexually active.” 
32.2% of participants reported “moderate” or “great risk” of harm for individuals who smoke marijuana 
once or twice. Perception of harm increased to 42.0% for individuals who smoke marijuana regularly. 
 
How much do you think people risk harming themselves physically and in other ways when they: 

Answer Options No risk 
Slight 
risk 

Moderate 
risk 

Great 
risk 

Don't 
know/Can't 

say 

Response 
Count 

Consume alcohol prior to being 
sexually active  

7.1% 15.9% 29.5% 30.1% 17.5% 
 

13 29 54 55 32 183 

Smoke marijuana once or twice   
30.1% 21.3% 14.2% 18.0% 16.4% 

 
55 39 26 33 30 183 

Smoke marijuana regularly  
20.8% 21.3% 16.9% 25.1% 15.9% 

 
38 39 31 46 29 183 

answered question 183 
skipped question 0 

 
  



Spring 2017 College Survey Results- WDT  Page 24 of 30 
ASAP 

The percentage of respondents who “strongly agree” that high risk drinking is a problem among their 
peers has decreased the past 3 years since 2013. The percentage of respondents who “strongly 
disagree” that high risk drinking is a problem among their college peers was 6.0%. The percentage of 
WDT who are “not sure” that high risk drinking is a problem among their college peers has been steadily 
increasing since 2013, and now comprises more than 58% of total respondents. 

 
 

High risk drinking is a problem among my college peers 

 Strongly Disagree Disagree Not Sure Agree Strongly Agree 
2013 6.1% 10.0% 42.0% 32.0% 10.0% 
2014 6.5% 9.7% 48.4% 27.7% 7.7% 
2015 5.9% 16.6% 52.7% 17.8% 7.1% 
2016 9.9% 8.1% 54.0% 21.1% 6.8% 
2017 6.0% 13.7% 58.5% 18.6% 3.3% 
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Trends in the binge drinking perception of harm show an increase in “Great risk” since 2014, followed by a decrease to 42.6% in 2017. In 2017, 
3.3% WDT respondents reported that binge drinking once or twice a week poses “no risk”, higher than 2016, but still much lower than the all-
time high in 2013 of 13.4%. Over 12% of WDT respondents reported not knowing or being unable to say what level of risk binge drinking poses. 
The refuse response type was added in 2015 in order to match PFS required outcome measure reporting requirements. 

 

How much do people risk harming themselves physically and in other ways when they have five or more drinks of an alcoholic beverage once or 
twice a week? 

 
No risk Slight risk Moderate risk Great risk Don't Know/Can't Say Refuse 

2012 7.2% 13.0% 34.8% 38.6% 6.3% 0.0% 

2013 13.4% 22.3% 27.6% 27.9% 8.8% 0.0% 

2014 10.3% 16.0% 36.5% 32.1% 5.1% 0.0% 

2015 1.8% 7.7% 30.8% 49.1% 10.1% 0.6% 

2016 1.2% 6.8% 32.9% 49.1% 7.5% 2.5% 

2017 3.3% 5.5% 35.5% 42.6% 12.6% 0.5% 
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Over 65% of respondents believe that alcohol can make social situations more comfortable, and 51.4% 

believe it can give people something to do. Just over 42% of participants believe that alcohol can make it 

easier to take advantage of sexual opportunities, and 50.8% of participants believe alcohol can give 

people something to talk about. While over half (51.4%) of respondents believe alcohol can improve 

social activities, 46.5% to allow people to have more fun, and 49.2% help deal with stress, 55.5% of 

students do not think that alcohol improves their connections with peers. 

Do you believe that alcohol can: 

Answer Options Yes No 
Response 

Count 

Make social situations more comfortable 
65.6% 34.4% 

 
120 63 183 

Improve social activities 
51.4% 48.6% 

 
94 89 183 

Help deal with stress 
49.2% 50.8% 

 
90 93 183 

Improve connections with peers 
44.5% 55.5% 

 
81 101 182 

Give people something to talk about 
50.8% 49.2% 

 
93 90 183 

Allow people to have more fun 
46.5% 53.6% 

 
85 98 183 

Give people something to do 
51.4% 48.6% 

 
94 89 183 

Make it easier to take advantage of sexual 
opportunities 

42.1% 57.9% 
 

77 106 183 
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Over 20% of participants believe that their close friends would not disapprove of them having five or 

more drinks in one setting. 31.2% of participants reported their close friends would strongly disapprove 

of them having five or more drinks of an alcoholic beverage once or twice a week. Strong disapproval of 

marijuana use increases as frequency of use increases.  

How do you think your close friends would feel about you... 

Answer Options 
Would not 
disapprove 

Would 
disapprove 

Would 
strongly 

disapprove 

Don't 
know/Can't 

say 

Response 
Count 

Having five or more drinks of an 
alcoholic beverage once or twice a 
week 

20.2% 21.9% 31.2% 26.8% 
 

37 40 57 49 183 

Having five or more drinks in one 
setting 

26.2% 19.1% 26.2% 28.4% 
 

48 35 48 52 183 

Smoking marijuana once or twice 
28.4% 12.0% 32.8% 26.8% 

 
52 22 60 49 183 

Smoking marijuana regularly 
17.5% 19.7% 37.7% 25.% 

 
32 36 69 46 183 
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Peer perceptions of substance use were highest for tobacco, alcohol, and marijuana. 78.1% of 

respondents think that the typical WDT student on campus smokes tobacco daily. 75.4% of respondents 

think that the typical student uses chewing tobacco on a daily basis, while an additional 33.0% of 

respondents believe the typical student uses alcohol on a daily basis, and an additional 48.9% of 

participants believe alcohol use is on a weekly basis. Over 30% of participants believe that the typical 

student uses marijuana daily, 26.5% think marijuana use is weekly. With the exception of marijuana, 

prescription drugs have the highest perceived rate of use across all periods. However, perceived 

monthly use of prescription drugs overtakes even marijuana, with prescription drugs coming in at 25.1% 

and marijuana at 19.3%.   Even Ecstasy beat Marijuana’s perceived monthly use, coming in at 24.0%. 

How often do you think the typical student on campus uses: 

Answer Options Never Monthly Weekly Daily 
Response 

Count 

Tobacco (smoke) 
7.7% 3.3% 10.9% 78.1% 

 
14 6 20 143 183 

Tobacco (chew) 
10.4% 5.5% 8.7% 75.4% 

 
19 10 16 138 183 

Alcohol 
9.9% 8.2% 48.9% 33.0% 

 
18 15 89 60 182 

Marijuana 
23.8% 19.3% 26.5% 30.4% 

 
43 35 48 55 181 

Prescription drugs for the 
experience or feeling they caused 
 

48.6% 25.1% 11.5% 14.8% 
 

89 46 21 27 183 

Over the counter medications for the 
experience or feeling they caused 
 

52.8% 24.2% 10.4% 12.6% 
 

96 44 19 23 182 

Cocaine (such as powder, crack or 
freebase)  
 

65.9% 21.4% 5.5% 7.1% 
 

120 39 10 13 182 

Hallucinogenic drugs (such as LSD, 
acid, PCP, angel dust, mescaline, or 
mushrooms 
 

65.0% 21.9% 7.1% 6.0%  
119 40 13 11 183 

Inhalants (such as sniffed glue, 
breathed the contents of aerosol 
spray cans, or inhaled any paints or 
sprays to get high) 
 

71.3% 15.5% 7.2% 6.1%  
129 28 13 11 181 

Ecstasy (also called "MDMA") 
 

64.5% 24.0% 6.0% 5.5%  
118 44 11 10 183 

Heroin (also called "smack," "junk," 
or "China white") 
 

74.9% 13.7% 6.6% 4.9%  

137 25 12 9 183 

Methamphetamines (also called 
"speed," "crystal," "crank," or "ice") 

69.4% 18.0% 7.1% 5.5%  
127 33 13 10 183 

   answered question 183 
   skipped question 0 
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Past 30-day substance use shows similar trends. The percentage of respondents reporting having “never” used smoking tobacco within the last 

30 days has increased from 59.9% in 2014 to 72.9% in 2017. The reported “daily” use of tobacco (smoke) was the lowest in 2017 at 18.2% than in 

any of the previous years.  Tobacco (chew) and marijuana was higher in 2016 than 2015, but both fell significantly in 2017. The reported 

monthly, weekly and daily use of prescription and over the counter drug went up slightly in 2017, but well over 95% of the students still report 

never having used either. There is no 2016 data breaking down the other illegal drugs, but for every one of the substances, cocaine, 

hallucinogenic drugs, inhalants, ecstasy, heroin, and methamphetamines, the participants responded at over 96% to not having used any of 

these in the last 30 days. 

Within the 30 DAYS, how often have you used: 

  Year N 
Never Monthly Weekly Daily 

n % n % n % n % 

Tobacco (smoke) 

2014 142 85 59.9% 9 6.3% 10 7.0% 38 26.8% 

2015 169 111 65.7% 7 4.1% 13 7.7% 38 22.5% 

2016 161 109 67.7% 6 3.7% 6 3.7% 40 24.8% 

2017 181 132 72.9% 12 6.6% 4 2.2% 33 18.2% 

Tobacco (chew) 

2014 141 127 90.1% 0 0.0% 4 2.8% 10 7.1% 

2015 168 158 94.0% 2 1.2% 1 0.6% 7 4.2% 

2016 159 143 89.9% 3 1.9% 3 1.9% 10 6.3% 

2017 183 165 90.2% 3 1.6% 6 3.3% 9 4.9% 

Marijuana 

2014 142 128 90.1% 4 2.8% 3 2.1% 7 4.9% 

2015 169 153 90.5% 7 4.1% 5 3.0% 4 2.4% 

2016 161 148 91.9% 3 1.9% 4 2.5% 6 3.7% 

2017 179 160 89.4% 7 3.9% 7 3.9% 5 2.8% 

Prescription drugs not prescribed to you 

2014 142 138 97.2% 3 2.1% 1 0.7% 0 0.0% 

2015 168 166 98.8% 1 0.6% 1 0.6% 0 0.0% 

2016 161 160 99.4% 1 0.6% 0 0.0% 0 0.0% 

2017 183 175 95.6% 2 1.1% 4 2.2% 2 1.1% 

Over the counter medications not for a health reason 

2014 142 140 98.6% 2 1.4% 0 0.0% 0 0.0% 

2015 169 168 99.4% 1 0.6% 0 0.0% 0 0.0% 

2016 161 159 98.8% 1 0.6% 0 0.0% 1 0.6% 
2017 183 175 95.6% 3 1.6% 3 1.6% 2 1.1% 
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Other illegal drugs (not asked on the 2017 survey) 

2014 141 137 97.2% 4 2.8% 0 0.0% 0 0.0% 

2015 169 167 98.8% 1 0.6% 1 0.6% 0 0.0% 

2016 161 158 98.1% 3 1.9% 0 0.0% 0 0.0% 
Cocaine (such as powder, crack, or freebase) 2017 181 176 97.2% 2 1.1% 1 0.6% 2 1.1% 
Hallucinogenic drugs (such as LSD, acid, PCP, angel 
dust, mescaline, or mushrooms) 

2017 183 178 97.3% 1 0.6% 2 1.1% 2 1.1% 

Inhalants (such as sniffed glue, breathed the contents 
of aerosol spray cans, or inhaled any paints or sprays 
to get high) 

2017 183 178 97.3% 2 1.1% 1 0.6% 2 1.1% 

Ecstasy (also called "MDMA") 2017 183 178 97.3% 2 1.1% 1 0.6% 2 1.1% 
Heroin (also called "smack," "junk," or "China white") 2017 183 178 97.3% 1 0.6% 2 1.1% 2 1.1% 
Methamphetamines (also called "speed," "crystal," 
"crank," or "ice") 

2017 182 176 96.7% 1 0.6% 2 1.1% 3 1.7% 

This report does not include all questions from the survey. Some questions have been matched with previous year’s data for trend analysis. A 

broad, full analysis of all survey questions is available through survey monkey upon request. 
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